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Therapeutic Riding  
  

What is Therapeutic Riding?  
 òNARHA (North American Riding for the Handicapped Association) is 

a national non-profit organization that promotes the benefit of the horse  

for individuals with physical, emotional, and learning disabilities.  For  

individuals with disabilities, equine -assisted activities have been shown to  

improve muscle tone, b alance, posture, coordination, motor development, as  

well as emotional well -being. And itõs fun!ó   

-  From the NARHA website  
     www.NARHA.org  

    

 Benefits of Equine Activities:  
  In therapeutic riding, the horse is used as a tool to improve the  

mental and physical well -being of the disabled.  Therapeutic riding is  

recognized by the American Occupational Therapy Association and the  

American Physical Therapy Association.  The benefits are available to  

individuals with just about any disability, in cluding:  

   

¶ Muscular Dystrophy  

¶ Visual/Hearing Impairments  

¶ Mental Retardation  

¶ Multiple Sclerosis  

¶ Emotional Disability  

¶ Spinal Cord Injuries  

¶ Stroke  

¶ Cerebral Palsy  

¶ Down Syndrome  

¶ Autism  

¶ Spinal Bifida  

¶ Brain Injuries  

¶ Amputations  

¶ Learning Disabilitie s    
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Physical Benefits:   Horseback riding gently and rhythmically moves the body  

(pelvis and truck more specifically), and internal organs in a manner similar to that  

of the human walking gait.  Students develop and strengthen muscles by working  

specific muscle groups that are not worked in everyday life.  For example, the  

also helps to normalize muscle tone, improve posture and build up the  

cardiovascular system.      

  

Psychological Benefits:  Exercise in the fresh air, away from hospitals, doct ors  

office, therapy rooms or home help is a refreshing change for the riders.   

Confidence is gained by mastering a skill normally performed by able -bodied riders.   

The ability to control an animal much larger and stronger than oneself is a great  

confid ence builder.  Riding increases interest in what is happening around the rider,  

as the rider explores the world from the back of a horse.  The excitement of  

riding and experiences involved stimulate riders and encourage the riders to speak  

and communicate about it. The riders start to learn that an òout of controló rider 

means an òout of controló horse. Shouting, crying, and emotional outbursts upset 

the horse which in turn frightens the horse.  Riders learn how to control their  

emotions and how to appr opriately express them.    

  

Safety is our FIRST Priority  

  
Center Safety:   

 
¶ Phones:  

There is one cell phone for emergencies located in the tack room on the wall to 

the left.  

 

¶ Fire Extinguishers:  

We have two fire extinguishers: one in the tack room on t he wall to the left, and 

one in the feed room on the wall to the right.  

 

¶ First Aid Kits:  

One human First Aid kit in tack room on the bottom shelf on the left.  

One equine First Aid kit in feed room on bottom shelf on the left.  
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Horse Safety:  

  
Think of a horse as having a 6 -foot òdanger zoneó surrounding it. In this òzoneó a horse 

can kick, buck, bite, or rear. A rider should never be near this òzoneó without 

supervision from a SYVTRP representative; a volunteer, staff member, or  

instructor.  Parents  and/or aides are not an automatically approved supervisor.    

¶ Never approach a horse from its blind spot (see horse vision to learn where  

the blind spots are)  

¶ Never walk under a horses neck  

¶ Do not hand feed the horses .  They might mistake your fingers for a treat.   

¶ We donõt have students feed horses treats. 

¶ Keep horses away from each other.  NEVER LET THEM SNIFF EACH  

OTHER!!!!!!  

¶ Do not tie a horse to the fence or rails . (Exception Chic) Either hold  

them by the lead line or put them back into the cro ss ties.  

¶ Never leave reins on a horse while still in the cross tie  

    

  

Confidentiality at SYVTRP  
  

Every NARHA accredited therapeutic riding center is required to have a  

confidentiality policy for its staff and volunteers in order to maintain the priv acy  

social, personal, and financial information.  Please respect the privacy of our riders  

and their families.    

  

If volunteers are curious about a riderõs diagnosis, please wait until the end of a 

lesson to PRIVATELY ask the instructor.  Use discretio n whenever discussing a  

student at SYVTRP.  
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Volunteering at SYVTRP  
  

Lesson Volunteer Positions :   Leader, spotter, Silent Side walker, Talking Side  

walker  

  

Supervisors:   Instructors, Volunteer Coordinator  

  

Qualifications :  

1.  Dependable:  Volunteers are asked to review their schedule and find a  

day/time to commit to for the 6 week session.  

2.  Flexible:  sometimes help is needed in areas other than lesson volunteering  

3.  Safety:  SYVTRP follows all NARHA safety regulations.  Volunteers  are to be  

aware of the rules and help to enforce them.  

4.  Attitude:  Though SYVTRP is a recreational setting, we are still providing  

therapy.  Volunteers need to be able to stay calm, patient, understanding and  

tactful as well as upbeat and supportiv e in the right situations.    

5.  Pro-active:  Volunteers are encouraged to ask questions take initiative and  

contribute in whatever ways possible.  Other volunteer opportunities include  

participation in annual events, fundraising, and the quarterly news letter,  

writing grants, or joining a committee.    

  

Training:  
1.  Volunteer orientation  

2.  Volunteer Handbook   

3.  Stage One and Stage Two training  

4.  òarena re-refreshersó   

5.  mandatory emergency procedure scenario drills   

  

Specific Duties and  Responsibilities :  
1.  Sign in, put on name tags!  

2.  Check the daily lesson roster  

3.  Assist in grooming/tacking the horses before and after the lessons  

4.  Help us keep the cross -tie area and tack room clean.    

5.  Work as a leader or a side walker  during lessons.   

6.  There is always something that needs to be done.  Volunteers may be  

asked you to help with office work, cleaning/feeding, and many other  

tasks.  
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Volunteer Policies and Procedures  
  

  

Attendance:   It is very  important to the progra m to have consistent volunteers.   

Of course things come up and if you canõt make it please call or e-mail as soon as  

you know Judy Bates (805 -708 -9534) judithmbates@yahoo.com    

  

Arrival/Departure procedure :  For the first lesson of the day, volunteers  

need to arrive 30 minutes prior to that lesson in order to have enough time to prep  

the horse.  

  

Weather procedure :  Volunteer Coordinator or Instructors call the Volunteers  

if we cancel.      

  

  

What to wear:    
1.  Comfortable closed -toe shoes such as tennis shoes, hiking boots, or riding  

boots.  ABSOLUTELY no open -toed shoes or sandals  

2.  Take into consideration the weather and working condition of the barn  

3.  Please, no bare midriffs  

  

What to Bring:  
1.  Drinks/snacks if you plan on being he re for a while    

2.  Appropriate clothing additions:  sunglasses, hats, sweatshirts, sunscreen  

3.  Volunteer application if it is the first day of volunteering  

  

  

Asking questions:  
  Volunteers are encouraged to ask questions and learn more about  

the rapeutic riding and our students.  Please wait to ask the instructor any  

questions that do not have to deal with the lesson at hand until after the lesson is  

over.  
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Non- Horsey Volunteer Opportunities  

  
Fundraising/Special Events:   Interested indiv iduals are welcome to join the  

fundraising committee and help the program to meet financial needs.  The  

fundraising committee plans and executes the many events done each year by  

contacting clubs that are interested in offering financial assistance, get ting  

donations, contacting vendors and so on.  

  

Grant Writing:   Experienced grant writers are needed to help identify foundations  

or grants with a potential for donating to the program, and to assist to write these  

grants.   

  

Public Relations/Marketin g:   Submit periodic press releases as needed.  Work to  

obtain more media coverage so SYVTRP can have higher community awareness.   

Helping to update the website and periodically taking pictures of new horses or  

special events.      

  

Board Members:   If y ou are interested in becoming a board member (and have the  

time), talk to the current Board President.  SYVTRP is always looking for  

professionals to volunteer their experience to help guide our program.    

  

Barn/Facility:   SYVTRP would not look as amazing as it does without the help of our 

òhandyó volunteers to do repairs and upkeep.  Occasionally, volunteers will be asked  

to help feed and clean to ensure that our horse heroes are properly cared for.      
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Specific Volunteer Dut ies 

  
Leader/Horse Handler:   While leading a horse in a lesson, volunteers are  

responsible primarily for the horse.  Leaders need to be focused and alert for the  

duration of the class and must be able to safely control the horse at a walk or a  

trot.  To  ensure consistency and the well being of the animals, volunteers must be  

open to handling the horses as directed by our staff.  

  Remember, SYVTRP does not offer pony rides .  Give the rider some time to  

process the tasks assigned to them by the instruct or.  Also, try to avoid chatting  

with the rider. We want the ridersõ attention and focus to be on their instructor  

and their horse.    

  

Side Walker:   Some students require a side walker while riding to ensure their  

optimal safety and comfort.  This ent ails walking or jogging alongside the horse and  

rider for the duration of the class.  A side walker  sole responsibility is for the  

safety of the rider, and to provide physical, verbal and emotional support for them  

at the direction of the instructor.  If there are two side walkers, the instructor will 

assign a òtalking side walker.ó 

   

Grooming:   All of the horses require grooming before and after a lesson.  This  

includes picking their feet, brushing their coat (especially the saddle area),  

combing th eir mane and tail, applying fly spray, sponging if necessary and  

occasionally tending to minor cuts or wounds.    

  

Tacking:  Tack refers to the horseõs saddle and bridle/hackamore. We utilize 

both Western and English saddles at SYVTRP.  Some horses or ri ders require  

special pads, reins, or other gear to improve their comfort or performance.  All of  

this will be indicated on the daily lesson roster.  The horse should be ready at least  

5 minutes prior to the next lesson.    
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Following the Leader  

  
Tips for leading:  

  

As a volunteer, one of the most challenging duties is the position of leader.  A  

Leaderõs FIRST responsibility is the horse, but must also always be aware of the  

Rider, the instructorõs directions, and any potential hazards in or around the arena.  

 

In addition, a leader needs to consider the side walkers, by making sure there is  

enough room along the fence and around obstacles for them to pass.  

 

Here are some tips for leading:  

¶ An effective leader pays close attention  to the riderõs needs as well as to where 

the horse is going. This reinforces the riderõs attempts to control the horse.  

However, you should not execute an instruction for the rider before he/she has 

time to process the information and make an effort to c omply.   

¶ Avoid the temptation to talk to the rider and/or side walkers.  

¶ Talk to the horse. Most of them know òwalk on,ó òwhoa,ó and òtrot.ó 

¶ Be sure not to wrap the lead line around your hand.  If a horse was  

to bolt you might get tangled up.  

¶ Do not walk  backwards.    

¶ Use short tugs instead of continuous pull to keep a lazy horse  

moving.  They respond better to a tug.  

¶ When you are at a halt for longer than a few seconds, stand in  

front of the horse to discourage them from taking a step forward.   

¶ If th ere is an emergency or the rider falls off, STAY WITH  

YOUR HORSE AND KEEP THEM CALM!!!  

¶ NEVER ALLOW HORSES TO SNIFF NOSES!!!  

¶ ALWAYS STAY 2 HORSE LENGTHS AWAY FROM THE HORSE  

IN FRONT OF YOU    
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THE SYVTRP WAY  
  

    PASSIVE LEADING -   

Leaders position is the same as in mounting, although the rider is in  

more control of the horse.  It is up to the leader to establish either  

verbal or non verbal communication with the sidewalker, rider or  

instructor to insure that the horse responds appropri ately if the rider  

gives the correct cue.    

* To trot  the leader shall say trot, cluck, a quick tug on the lead line  

and begin to jog without looking back at the horse.  Wait for the rider  

or instructor to say walk, leader says walk, slight tug back and  walk.    

* To halt  say whoa, pull back and stop walking.  If the halt will last more  

than 15 seconds face horse. In an emergency situation they are  

responsible for calming the horse.  

  

We encourage the student to say command first!  

  

    ACTIVE LEADING -   

Leaders position is the same as in mounting.   

The leader is the one controlling the horses movements completely .   

The instructor will give verbal directions to the leader.    

*Riders with this type of leading, are usually working on balance and  

body position and not ready to begin steering on their own.   

* To trot  the leader shall say trot, cluck, a quick tug on the lead line and 

begin to jog without looking back at the horse.  Wait for the rider or 

instructor to say walk, leader says walk, slight tug  back and walk.    

* To halt  say whoa, pull back and stop walking.  If the halt will last more  

than 15 seconds face horse. In an emergency situation they are  

responsible for calming the horse.  
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A Helping Hand  
  

Tips for sidewalking:  

  

Sidewalkers are the volunteers that tend to get more òhands-onó duties in therapeutic 

riding. A sidewalkerõs main responsibility is the rider. 

  

Here are some tips for sidewalking:  

¶ Help the rider to pay attention the instructor.  Try to avoid  

unnecessary talking wit h the rider and/or other volunteers.  Too  

much input can be confusing for the rider.  If there are two sidewalkers, 

one will be designated the òtalkeró for that lesson. 

¶ Be sure to give the rider time to process the instructorõs direction. 

If the rider see ms confused, go ahead and give some help.  For  

Example, if the instructor says òturn right,ó help the rider by 

ta king their right hand.  

¶ It is important to maintain position at the  riderõs knee. Being too  

far back or too far forward will make it difficul t to assist the  

rider.  

¶ If there is an emergency or the rider falls of STAY WITH THE  

RIDER!!!  

  

Support Holds  
The two holds that are most frequently used are the òarm over thighó and òandkleó 

hold.    

  ARM OVER THIGH    This position provides support f or the rider without  

Interfering with the riderõs trunk control, allowing the rider to build up strong 

trunk support.  The sidewalker grips the front of the saddle with the hand closest  

to the rider. Then the forearm rests gently on the riderõs thigh. Be careful that the 

elbow doesnõt accidentally dig into the riderõs thigh or the horse. 

    

  ANKLE SUPPORT  This is the least restrictive form of support, allowing  

the rider to use all muscles to provide his or her own support.  If a rider slips, a  

light òtugó will bring the rider back into alignment with the saddle.  DO NOT yank on 

the ankle, and DO NOT keep constant pressure.  
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The SYVTRP Way  
  

    PASSIVE SIDEWALKING -   

Sidewalkers doing passive sidewalking are responsible for keeping an  

eye on the b ody position of their riders.   They may also be responsible  

in assisting to communicate commands to the rider from the instructor  

either by tactile, or verbal commands .  

*The sidewalker should position themselves next to riders leg about 6  

inches away f rom the horse.  They should stay between the horses  

shoulder and riders leg at all times.  They may also be required to  

assist in cueing the horse to move forward by applying pressure next to  

the riders leg.  Usually they do not keep a hand on their rid er  

constantly.  In an emergency situation they are responsible for keeping  

hold of the rider.  

  

    ACTIVE SIDEWALKING -   

Sidewalkers doing active sidewalking are responsible for physically  

keeping a rider centered or balanced on the horse , for the enti re  

lesson, using a variety of holds.  The active sidewalkers position is the  

same as the passive sidewalker.  The instructor will direct you on the  

type of holds depending on the rider.  If an active sidewalker becomes  

tired or fatigued they must speak  up and ask for a rest or to switch  

sides.  They are not allowed to remove their hold for any reason unless  

the instructor tells them to do so.  In an emergency situation the  

sidewalkers are responsible for keeping hold of the rider.  The  

sidewalker on  the left may be required to do an emergency dismount if  

the instructor cannot reach the student in time.  
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SIDEWALKING HOLDS  
 

CORRECT: Arm over thigh  

  

   

  

  

  

  

  

  
 

 

 

 

 

 

 

 

INCORRECT:   
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CORRECT: Ankle hold  
  

  

  

  

  

  

  

  

 

 

 

 

 

 

 

 

 

 

  
  

INCORRECT:   

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


